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T H E  SHORTAGE OF NURSES.  
For some time past the shortage of nurses in the 

hospitals of the Metropolitan Asylums Board has 
been acute; and, in November last, Dr. H. E. 
Cuff,. Principal Medical Officer on the Nursing 
Service of the Infectious Hospitals, was instructed 
to draw up a report on the existing terms and 
conditions of employment of tlie nursing staff 
a t  the Board’s infectious hospitals, embodying in 
it any variations which he might consider likely 

The scarcity began to be felt in 1910, about the 
time that the Board’s nursing scheme came into 
operation. This provided for the granting of a 
certificate to  probationers who had completed 
two years’ work and passed an examination; 
but as the introduction of the scheme was handi- 

, capped by its coinciding with a falling off in the 
number of candidates for nursing appointments, 
it has disappointed the expectations formed of it, 

These are briefly : (I) An insufficient supply of 
nurses of the class it was hoped to  obtain ; (z! though there has been no difficulty in filling sisters 
posts, there has been no increase in the number of 
candidates who received their training at the large 
general hospitals ; (3) the failure of the trained 

; staff nurses (i.e., iiurses wth  general training only), 
has been an unpleasant surprise-they have been 

I difficult to obtain, many leave a t  the end of six 
months, and their work has been spoken of in 

:unfavourable terms by their superiors; 14) the 
number of probationers is far too small, but a 

,majority of the matrons report that the pro- 
, bationers take a keen interpt in their work, and 
1 are more anxious to get on than the iormer 

THE EXPERIENCE OF OTHER INSTITUTIONS. 
Dr. Cuff reports that of thirteen general hospitals 

in London, three report that the number and 
status of applicants are not so satisfactory as they 
were a few years ago ; thirteen out of eighteen 
matrons of Poor Law Infirmaries report a marked 
falling off on both points ; Scotch fever hospitals 
are not experiencing a shortage to an appreciable 
extent ; and of nineteen English fever hospitals, 
only six have experienced no change. Dr. Cuff 
attributes the Scotch exemption to the fact 
that there are fewer openings for women in Scotland 
and the educational level among them is higher 
than in England. 

- to render the service more attractive. 

RESULTS O F  THE I910 SCHEME. 

second assistant nurses. 

THE CAUSE OF THE PRESENT SCARCITY 
O F  FEVER NURSES. 

Dr. Cuff points out that five years ago there was 
no Iack of candidates for the Board‘s nursing 
appointments ; their quality alone was at fault. 
Now the scarcity of candidates is the most striking 
feature in the situation. The. causes are, he 
considers, of both an internal and external charac- 

Dr. Cuff points out that though there does not 
seem to be any special difficulty in obtaining 
sisters, a further attempt should be made to secure 
those who have had the best general hospital 
training, seeing that they are now responsible for 
the teaching of probationers. Further, their 
work, with that of the rest of the nursing 
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